Easter Penalty Rates 
 
Under the new Modern Building and Construction General On-Site Award penalty rates apply to employers who undertake building and construction work, as defined by the Award, who are constitutional trading corporations. That is, are structured as a Pty Ltd entity or some family trusts with an ACN. 
 
Whilst an employee is required to work “reasonable overtime” an employee can refuse to work overtime for reasons set out in clause 36.1 Overtime of the Award. Employers are recommended to become familiar with this provision. 
 
Public Holiday Penalty Rates 
· All work performed on a prescribed public holiday is overtime and must be paid at the rate of double time and half for all hours worked. This includes Good Friday and Easter Monday. 
· As an employee is being paid “ordinary time” for a public holiday the overtime rate for working on a prescribed public holiday is time & half or 150% which equates to the double time and half penalty rate. 
· A employee working on a prescribed public holiday is to be paid a minimum engagement of 4 hours. Put another way, should they only work 2 hours they must be paid a minimum of 4 hours. 
· Fares and travel allowance, if applicable, is also to be paid. 
Easter Saturday Work
The Building and Construction General On-site Award also imposes double time and half penalty rates for work performed on the Saturday immediately following Good Friday. The same conditions outlined above apply to work performed on this Saturday.
 
Substitution
An employer and employee may agree to substitute a prescribed public holiday for another day under the Award of National Employment Standards (NES). Any work performed on the agreed substituted public holiday is to be paid in accordance with the information set out above. 
